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Online
Resources

Resources

UL Career Service

Publications

« Graduate Outcomes

« CV Guide

« Interview Guide

« Careers By Degrees

« Graduate Market Insights

Tech Platforms

 TeamFocus
» CareerSet

o Shortlist.Me
o Aluminati
 Linkedin

» Youtube
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Services for
UL Students

CareersConnect

Find jobs
Make Careers Appointments

Subscribe to email alerts
Register for events
Browse Employers
Pathways

Insight Seminars

A Skills Workshops
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"§ LE Employer Presentations
Career =) Career Fairs
Events o,
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Further Study

Job Hunting

CV & Interview Preparation

Taking time Out

Voluntary Work
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Graduate Outcomes The survey is part of a national study
conducted in all Irish universities. It helps us
(GOS) and UL build an accurate picture of graduate

employment and further study patterns.




UL GOS and Careers By Degrees (CBD)
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https://www.ul.ie/cecd/students/career-services/graduate-outcomes-survey-gos/reports
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Organisational
Overview




mall - Medium Enterprises (SME)
ess than 250 employees

Organisational
Type

345 participants in the survey Large Organisations
] ) - ver 250 employees

this year, 14% increase on

2021




Organisation
Location




Sectors
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Work Placement l','




Summer Internships Work Placements

Q. Do you offer Summer Internships? Q. Do you offer Work Placements?




Duration of Work Placements

cNONONO

24% 49% 55% 19%

Up to 3mths 5 - omths © - 12mths 12mths +




Work
Placement
Recruitment
Levels




Conversion Rates

Q. Typically, what percentage of work placement students converted to gradute hires?

Conversion
Rates

. Average Conversion Rate




Graduate
Recruitment




NORTHERN
IRELAND

| ocation of
opportunities
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L evels




Salaries

H 2021

This table presents the average starting salaries on offer to graduates,

based on their level of educational qualifications. It clearly illustrates

the correlation between a graduate’s level of education and the starting

salary they can command in the market. The average salary for Undergraduates

is €29,287 (an increase of €200), for Postgraduate Master’s degrees is

£33 299 (an increase of €500), and PhD graduates is €34,000 (a decrease of €1,000).




Who should apply?




Application
Process




Application
Stage




Selection
Stage




Pre-Employment Process







Challenges,
Languages,
Onboarding
and Contracts
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Challenges




Languages

Foreign Languages

Q. What foreign languages do you require in your organisation?

9% 9%

French German

.
¥
*
*

5%: 3%*

ltalian Chinese

1%

Portuguese Japanese

8%

Spanish

No Foreign
Langueges




Onboarding

Q. What are your plans for onboarding new graduate

nires?

Remote
Unsure

M%

Onboarding




Contract Type

Q. What type of graduate contract do you offer graduates?

Fixed-Term
Contract

Contract

Freelance w

Part-Time

Contract




Technical
and Soft
Skills




Global Technical
Skills




Global
Soft Skills




Manufacturing
Sector






Company
Campus

49%




Fixed-term contract

Full-time contract
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Overall Average
Construction
Finance & Insurance

Information & Communications

Manufacturing

Professional, Scientific & Technical Activities

Undergraduates

€ 29,287
€ 30,963
€ 28,000
€ 28,545
€ 31,667

€ 30,266

Master's degree

€ 33,299
€ 35,759
€ 31,692
€ 33,941
€ 36,652

€32,778

PhD
€ 34,000
€ 35,286
€ 30,714
€ 35,200
€ 36,636

€ 34,333




Construction
Sector
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Application Process

D
=]

Pre-Screening o
CV & Cover Questionnaire Application

Letter Form

A AN A

20% 9% 7% 4%

Application Personality Aptitude Video
Tracking Questionnaire Testing Application
System

Graduate Recruitment Challenges

1.
Managing 2.
your Wc.:rk
on-campus Readiness

profile Level

Onboarding

Q. What are your plans for
Onboarding new
Graduate Hires?

Unsure




Contract Type

d-term contract
contract do er graduc

Freelance contract

Full-time contract

Foreign Languages

Q. What foreign languages do you require in your organisation?

6% 4% 4%

German French Spanish

4% 4% ,
Italian Dutch No Foreign
Languages

Employers Ranking

e rank the following of

whilst in




Construction
Technical Skills
Ranked 1-12

Self-Motivated

Flexibility
A 3
I Analytical Thinking

|5
|

Collaborative

Commercial awareness

Comfortable with
complex situations

Qualifications related
8 to the job

IT Skills
A 9
I Time management
10 —

Creativity I -I -I
12 —

Entrepreneurship

Communicates in
other languages

Construction
Soft Skills
Ranked 1-12

2

Positive Attitude

and Energy

Listens/Observes to
Deepen Understanding

6

Reliability

8

Open to new ideas
Jways of thinking

10

String leadership
skills

12

Adjusts communication
to suit different
cultural contexts

1

Ability to Cope
with Pressure

3

Work ethic

5

Demonstrates respect

for others

Builds trust

9

Seeks opportunities
for continuvous learning

11

Adapts easily to different
cultural settings




Finance and
Insurance Sector




5%

MNational

T

More graduate
vacancies than last yeai

56%
About the same graduate
vacancies as last year

3%

Don't know yet




Application Process

Ry =

78% & 30% 30%

: Pre-5creening s
CV & Cover Questionnaire Application

Letter A Form

18% 15% " 5% 3%
Aptitude Application Personality Video

Testing Tracking Questionnaire Application
System

Graduate Recruitment Challenges

Competition Muna;ing 5
in your your '
sector s h
profile

Slow hiring
Process

Onboarding

Compan
Cams'us { Q. What are your plans for

Onboarding new
Graduate Hires?

Unsure




Contract Type

What type of graduate

contract do you offer graduates?
Fixed-Term
contract

Full-tme
contract

Foreign Languages

Q. What foreign languages do you require in your organisation?

9% 6%

German French

4% 2%
Chinese Italian No Foreign
Languages

Employers Ranking

Q. Please rank the following of how positively you view them when reviewing applications?

#1 #H2 #3 H#4 #5 46

Working to support

themselves University/ Classification

throughout College of dfeg ree
College Attended (2m)

Degree Involvement in Completing a

Discipline Volunteering/  symmer internship
Clubs/ or work
Societies/ _Spt?rts placement
clubs whilstin
College




Finance & Insurance
Technical Skills
Ranked 1-12

Collaborative

4

Time management

6

Commercial awareness

IT Skills

10

Creativity

12

Communications in
other languages

Analytical Thinking

— 3

Self-Motivated

5

Flexibility

—7

Comfortable with

complex situations

9

Qualifications
related to job

11

Entrepreunership

Finance & Insurance
Soft Skills
Ranked 1-12

2

Ability to Cope
with Pressure

A

Demonstrates Respect
for others

6

Listens/observes to
deepen understanding

Open to new ideas/
ways of thinking

10

Adapts easily to different
cultural settings

12

Understands different cultural
contexts and viewpoints

1

Positive Attitude

and Energy

Work Ethic

5

Seeks opportunities for
continuous learning

7

Builds trust

9

Reliability

11

Works effectively in
diverse teams

The top three Technical Skills are Analytical Thinking, Self-Motivated and Collabo-
rative. The top three Soft Skills are the Ability to Cope with Pressure, Positive
attitude and Energy, and Work Ethic.




Information and
Communications Sector






Company
Campus

Hybrid




Full-time contract




Information &
Communications
Technical Skills
Ranked 1-12

Collaborative

Analytical Thinking 3

IT Skills
£y —

Creativity 5

6 Self-Motivated

Comfortable with
complex situations S— 7

8 Flexibility

Commercial awareness
——

Qualifications related

10—- &

Entrepreneurship 'I'I

Time management
12 —

Communicates in
other languages

Information &
Communications
Soft Skills
Ranked 1-12

1

Positive Attitude
and Energy

Ability to Cope
with Pressure 3

A

Open to new ideas 5

Work Ethic

/ways of thinking

for continuous learning

Builds trust 7

Listens/observes to
8 deepen understanding

6 Seeks opportunities

to suit different

Adjusts communication 9
cultural contexts

Awareness of

1 o own cultural influence
Demonstrates
respect for .I.I
others

12

Understands different
cultural contexts and
viewpoints

Tolerates ambiguity

The top three Technical Skills are Analytical Thinking, Collaborative and IT skills. The
top three Soft skills are Positive Attitude and Energy, Work Ethic and the Ability to
Cope with Pressure.




Professional and
Scientific Sector






Application Process

B
=7 .

80% 31% 25%

Pre-Screening = L
CV & Cover Questionnaire Application

Letter Form

A A N A A

23% | 20% 18% 3%
Aptitude [ Application Personality Video

Testing Tracking Questionnaire Application
System

Graduate Recruitment Challenges

1. 2.

Competition Graduates with
in your specific
sector degree
skills

Onboarding
Company Q. What are your plans for
Campus Onboarding new
Graduate Hires?




Contract Type

What type of graduate
contract do you offer graduates?

Fixed-term contract

Freelance contract ,
1%
——— EE—

Part-time contre

Full-time contract

Foreign Languages

Q. What foreign languages do you require in your organisation?

cho 50/0 3 cyo

French Italian Spanish

3% 2% _
German Dutch No Foreign
Languages

Employers Ranking

Q. Please rank the following of how positively you view them when reviewing applications?

#4 #5

Univ gre ditional Involvement in
Colleg 2gre I e indepen Volunteering/
learning Clubs/
Societies/ Sports
clubs whilst in
College

or work
placement




Professional, Scientific
& Technical Activities
Technical Skills
Ranked 1-12

Self-Motivated

4 —

Collaborative

IT Skills

8 —
Comfortable with
complex solutions

10 —

Creativity

12 —

Communicates in
other languages

Analytical Thinking

— 3

Qualifications related
to the job

— 5

Commercial awareness

— 7

Flexibility

—9

Time management

— 11

Entrepreneurship

Professional, Scientific
& Technical Activities
Soft Skills
Ranked 1-12

2

Work Ethic

A

Seeks opportunities
for continuous learning

6

Reliability

8

Demonstrates respect
for others

10

Builds trust

12

Strong leadership skills

1

Positive Attitude
and Energy

3

Ability to Cope
with Pressure

5

Listens/observes to
deepen understanding

7

Open to new ideas
J/ways of thinking

9

Works effectively in
diverse teams

11

Adapts easily to different
cultural settings

The top three Technical Skills are Analytical Thinking, Self-Motivated and qualifications related

to the job. The top three Soft skills are the Ability to Cope with Pressure, Positive Atti-

tude and Energy, and Work Ethic.
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