
Disclosure during the 
recruitment process



Turning on captions



What we will cover

• What is disclosure
• Why to disclose
• When to disclose
• Legal rights
• What employers think



Rate your currently understanding of 
disclosure? In the chat box

1 = No understanding
2 = Basic understanding
3 = Good understanding



What is disclosure?

• Disclosure is making a disability 
known to an employer

• Once the employer is aware of a 
disability, they should ensure the 
required supports are available



Disclosure is a choice

Weigh up the benefits of reasonable 
accommodation

Awareness of unconscious bias

Potential discrimination or differential 
treatment

No legal requirement to disclose 



Disclosure is not about a label

• Understanding
• Knowing



Why would you disclose?

Think about what is relevant and 
beneficial for you and the employer to 
know





Workplace accommodations 



Potential benefits of disclosing

• To adjust the workplace

• To be prepared

• Understanding each other 

• Health and safety 



When to disclose



What disclosure could look like at application stage



Legal rights

• Employment Equality Acts 1998 and 2004

• Equal Status Acts 2000 to 2004



Tips

• Try to give useful and relevant information

• Be willing to have a conversation about it

• If you’re not sure what you might need, consider 
talking to a disability organisation

• There are lots of supports, assistive technologies, 
hardware out there that may make your life easier

• Discrimination is illegal.



A plan for disclosing

• Why
• What
• When
• Who
• How



More information

Disclosure – AHEAD

Reasonable Accommodations in the Workplace - AsIAm.ie

https://www.ahead.ie/wamemployerattitudes

Beth.Jennings@ul.ie

https://www.ahead.ie/disclosure
https://asiam.ie/advice-guidance/employment/reasonable-accommodations-in-the-workplace/
https://www.ahead.ie/wamemployerattitudes
mailto:Beth.Jennings@ul.ie


Any questions?


