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The University of Limerick Graduate Market Survey captures graduate recruitment trends on 
an annual basis. The Cooperative Education & Careers Division (CECD) at the University of 
Limerick would like to thank all of the organisations who participated in the 2016 Graduate 
Market Survey, some of whom are listed below. 
This year the survey was completed to coincide with the University of Limerick Careers Fair on 
6 October 2016. The Careers Fair is an annual event organised by CECD. Over 140 
organisations participate in the fair. These include local, national and international 
companies – large and small – from a wide variety of sectors and disciplines. Feedback from 
these organisations proves to be highly beneficial in preparing graduates for their future 
careers. As a result of the 2016 Graduate Market Survey, the participating organisations and 
CECD have gained valuable insights on the graduate recruitment market.
In this booklet, CECD has summarised and compared some of the results of the Graduate 
Market Survey 2015 with those of the Graduate Market Survey 2016. We invite you to view 
the results and trends evident in our surveys as part of your ongoing exploration of the 
graduate recruitment market.
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Sectors surveyed (2016)
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Salary ranges (2016)

Undergraduate Degree
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€29,000 – €32,999  

€33,000 – €36,999  
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Postgraduate Masters
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Question 1: Does your organisation use any of the following application/selection tools in 
your graduate recruitment activities?

Application stage: 2016 results
Online	application 67.44%
CV	&	cover	letter 70.93%
Aptitude	tests 41.86%
Personality	questionnaires 33.72%
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Selection stage: 2016 results

Behavioural-based	interviews 70.93%
Telephone/Skype	interviews 45.35%
Strength-based	interviews 15.12%
Group	exercises 30.23%
Presentations 33.72%
Written	exercises 10.47%
Case	studies 22.09%
Role	play 8.14%
In-tray	exercises 3.49%
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Additional screening: 2016 results

Reference	checks 75.58%
Background	checks 30.23%
Medical	assessments 31.40%
Security	clearance 20.93%75.58%
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Question 2: In graduate recruitment this year, what are the five most significant challenges 
you face?

      

Five most significant
challenges (2015 results)

1. Number of available graduates
    from specific degrees/skillsets.
2. Managing the employer–
    university relationship.
3. Graduate expectations at entry-
    level stage.
4. Work-readiness levels of
    graduates.
5. Managing your organisation’s
    on-campus profile.

 	  

Five most significant 
challenges (2016 results)

1. Number of available graduates 		
    from specific degrees/skillsets.
2. Managing your organisation’s    
    on-campus profile.
3. Work-readiness levels of 
    graduates.
4. Graduate expectations at 
    entry-level stage. 
5. Managing the employer–
    university relationship. 
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Question 3: What graduate skills/competencies are of most value to your organisation?

      

Ten most valuable graduate 
skills/competencies

(2015 results)
	   1. Drive/motivation.
	   2. Foreign-language skills.
	   3. Communication skills.
	   4. Positive attitude.
	   5. Academic ability.
	   6. Initiative.
	   7. Teamwork.
	   8. Analytical skills.
	   9. Adaptability.
	 10. Leadership potential.
 

   

Ten most valuable graduate 
skills/competencies

(2016 results)
	   1. Teamwork.
	   2. Drive/motivation. 
	   3. Communication skills. 
	   4. Positive attitude. 
	   5. Adaptability. 
	   6. Initiative. 
	   7. Academic ability. 
	   8. Leadership potential. 
	   9. Customer focus. 
	 10. Numeracy. 
 

Question 4: How many graduate vacancies does your organisation expect to have for 
2016/17 in comparison with 2015/16 numbers?

Expected number of graduate vacancies: 2016 results

Many	more	graduates 14%
Slightly	more	graduate	vacancies 19%
About	the	same 56%
Slightly	fewer	graduates 5%
Do	not	know 6%
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