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The University of Limerick Careers Fair 2015 took place on Thursday 8 October. The event was
organised by the Cooperative Education & Careers Division (CECD). Over 140 organisations
participated in the fair. These included local, national and international companies - large and
small - from a wide variety of sectors and disciplines.

CECD would like to thank all of the organisations who participated in the 2015 Graduate Market
Survey, some of whom are listed below. Feedback from these organisations proved to be highly
beneficial in preparing graduates for their future careers. As a result of the 2015 Graduate Market
Survey, the participating organisations and CECD have gained valuable insights on the graduate
recruitment market.

In this booklet, CECD has summarised and compared the results of the Graduate Market

Survey 2014 with those of the Graduate Market Survey 2015. We invite you to view the results
and trends evident in our surveys as part of your ongoing exploration of the graduate

recruitment market.
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Question 1: As part of graduate recruitment, does your organisation use any of
the following application/selection tools?
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Application stage: 2014 results and 2015 results
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Selection stage: 2014 results and 2015 results
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Additional screening: 2014 results and 2015 results

Question 2: In graduate recruitment this year, what are the five most significant
challenges you face?

Five most significant Five most significant
challenges (2014 results) : : challenges (2015 results)
1. Number of available graduates : 1. Number of available graduates
from specific degrees/skillsets.  : :  from specific degrees/skillsets.
2. Managing the employer— 2. Managing the employer—
university relationship. university relationship.
3. Graduate expectations at entry- 3. Graduate expectations at entry-
. level stage. level stage.
: 4. Managing your organisation’s on- : 4. Work-readiness levels of
: campus profile. graduates.
5. Work-readiness levels of © | 5. Managing your organisation’s
graduates. on-campus profile.
5
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Question 3: What graduate skills/competencies are of most value to your organisation?

. Ten most valuable graduate : : Tenmostvaluable graduate :
skills/competencies skills/competencies
(2014 results) (2015 results)

1. Drive/motivation. 1. Drive/motivation.

2. Foreign-language skills. 2. Foreign-language skills.
3. Communication skills. 3. Communication skills.
4. Positive attitude. 4. Positive attitude.

5. Global mindset. 5. Academic ability.

6. Customer focus. 6. Initiative.
7. Leadership potential. 7. Teamwork.
8. Teamwork. 8. Analytical skills.
9. Writing skills. 9. Adaptability.
10. Academic ability. 10. Leadership potential.

Question 4: How many graduate vacancies does your organisation expect to have?
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Expected number of graduate vacancies: 2014 results and 2015 results
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