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“While I fully wish to support any child or adult in their coming out and
assertion of their identity, I do not feel enough guidance, support or
instruction is there for staff on how to handle it in a way that is both

supportive and crucially does not leave them liable in any way if people with
opposing or ignorant views disagree.” 

EDI Spotlight Publication 
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Nine in 10 primary school staff in Ireland
believe it is important to know about LGBTQ+
inclusivity, according to new research led by

Dr. Aoife Neary from the School of Education,
published in June.

The research sought to understand the
knowledge levels, views and professional
needs of primary school staff in Ireland

regarding LGBTQ+ inclusivity, in partnership
with Belong To – LGBTQ+ Youth Ireland. The

research was funded by an Irish Research
Council grant. 

In total, 1,031 primary school staff across
Ireland were surveyed including principals,
deputy principals, class teachers, special

needs assistants and support staff. Almost a
quarter of respondents were principals or

deputy principals. 

The survey findings show an overwhelming willingness
among primary staff to be LGBTQ+ inclusive, but reveal a

lack of knowledge, skills and confidence needed to deliver
fully inclusive practice for their pupils.

Click images /logos below for links!

 “The research findings highlight the gap between the willingness
and ambition on the part of primary school staff to be more

LGBTQ+ inclusive in their schools and their lack of confidence and
knowledge required to do so”, Dr. Aoife Neary.

https://researchrepository.ul.ie/collections/Belong_To_Primary_New_Foundations_for_LGBTQ_Inclusivity_in_Primary_Schools/7262788


  EDI Initiatives

Each EDI bulletin will feature a showcase of EDI work on-going in EHS in the areas of research, service
and teaching. If you work on EDI topics please complete and update us on your work here. 3

EHS EDI Task Group 5 facilitated an EHS
virtual coffee morning to celebrate UN

World Day for Cultural Diversity, Dialogue
and Development on the 21st of May.

An excellent international music playlist
created a relaxed atmosphere and

attendees engaged in enjoyable
conversations, with a focus on

intercultural experiences both at home
and abroad. We were delighted to

welcome staff from near and far, as we
travelled together virtually to Japan, the
US, Madagascar, South Korea and Sicily,

all over a cup of coffee. 
Some beautifully worded insights into
Irish life from the Iranian perspective

were a particular highlight! Diverse
stories and reflective thoughts on the

theme of connection were appreciated by
all. 

“With 89% of all current conflicts in the world occurring in countries with low intercultural
dialogue, to forge effective cooperation and sustain peace, strengthening intercultural dialogue

must be a priority” (https://www.un.org/en/observances/cultural-diversity-day)

The School of Education EDI Committee is working to
identify staff members in the School who would like to be

assigned a mentor and/or who would be willing to volunteer
to be a mentor.  Feedback from the Athena Swan survey, as
part of the SoE application process in 2023, indicated that

over 40% of respondents were unfamiliar with the UL
mentoring scheme but that almost 60% of respondents

showed an interest in being mentored. A short questionnaire
has been put together so that potential pairings between

mentees and mentors can be assigned. If you would like to
secure a mentor or act in the role of a mentor, or both, then
please take a few minutes to complete the following short

questionnaire.  

Click images /logos below for links!

https://unioflimerick.eu.qualtrics.com/jfe/form/SV_40yBsdWXLu4EwGG
https://ulcampus.sharepoint.com/:x:/r/sites/EHSEqualDiv/_layouts/15/Doc.aspx?sourcedoc=%7B6684962E-F081-415D-8E88-AF91C7F4FE26%7D&file=EHS+EDI+Work.xlsx&action=default&mobileredirect=true
https://unioflimerick.eu.qualtrics.com/jfe/form/SV_40yBsdWXLu4EwGG
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The gendered nature of service work in higher
education is one of the issues being explored

as part of the EHS Faculty wide EDI action
plan. It has been raised at School and

Department EDI Committee meetings in the
context of workload, how it is recognised in
promotion and progression and the wider

principle of equality looking at what is fair and
equitable between all staff. It is also an issue

that is receiving attention both nationally and
internationally, as demonstrated by the

article written by two Danish academics and
published in January of this year. 

No matter what age, we are getting
older. Old age is a key stage of life. In

these insightful essays, stories and
poems, well-known and new writers

reflect on their experiences of ageing.
This wide variety of views gives us

important new perspectives on what it
means to grow old. Edited by writer Eilis

Ni Dhuibhne and AHSS lecturer, Dr
Michaela Schrage-Früh, this book will
be launched in Dublin on June 2nd. 

Click images /logos below for links!

https://journals.sagepub.com/doi/10.1177/00113921231224754
https://journals.sagepub.com/doi/10.1177/00113921231224754
https://booksupstairs.ie/product/well-you-dont-look-it-women-writers-in-ireland-reflect-on-ageing/


The March EDI forum focused on
the topic of timetabling. Thirty-nine
people attended and there were 25
responses on Padlet. A discussion

document containing all responses
and notes from the session was

collated and sent to the recently
established taskforce on

timetabling set up by the UL Digital
Governance Steering Committee.

Updates on progress will be
provided as as part of EDI Task

Group 7 under the stewardship of
Siobhán Griffin, DoP. 

  EDI At Work

Each EDI bulletin will feature a showcase of EDI work on-going in EHS in the areas of research, service
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The EHS EDI Forum is a chance to
raise and discuss EDI issues in a
relatively informal setting. It is

open to all EHS Faculty members.
Topics are set and promoted in

advance to encourage maximum
participation.

The most recent EDI forum on the 22nd of May
focused on the topic of “promotional

pathways” with 41 people in attendance.
Perspectives and experiences are still being

gathered via Padlet (click on image to access)
if anyone wants to contribute and the link will

remain open until Friday 7th of June. This
exercise will inform and provide an evidence
base for our advocacy on this issue. Progress
updates will be provided via our EDI bulletin,

Faculty Board reports and “EDI Updates”
email communications. 

A group of researchers from the School of Allied Health,
Department of Nursing and Midwifery, and School of

Education are undertaking a research study titled
“Developing an Implementation Plan: Breastfeeding
Initiatives on University Campus”. This research will
explore the breastfeeding experiences of staff and

students and the investigators are interested in hearing
from everyone on this issue, particularly those with

experiences within the last 5 years. Please click on the
image to complete an online survey. All responses are
collected anonymously. Further information available

from Dr. Anne Griffin, SAH or anne.griffin@ul.ie 

Click images /logos below for links!

https://ulcampus.sharepoint.com/:w:/r/sites/EHSEqualDiv/_layouts/15/Doc.aspx?sourcedoc=%7BC4B5FCC6-C7E4-41A5-8FEA-19886C0EEE2A%7D&file=Timetabling%20Discussion%20Document.docx&action=default&mobileredirect=true
https://ulcampus.sharepoint.com/:w:/r/sites/EHSEqualDiv/_layouts/15/Doc.aspx?sourcedoc=%7BC4B5FCC6-C7E4-41A5-8FEA-19886C0EEE2A%7D&file=Timetabling%20Discussion%20Document.docx&action=default&mobileredirect=true
https://padlet.com/aoife_neary/ehs-edi-forum-may-2024-amrtun7yoz62w0bj
https://ulcampus.sharepoint.com/:x:/r/sites/EHSEqualDiv/_layouts/15/Doc.aspx?sourcedoc=%7B6684962E-F081-415D-8E88-AF91C7F4FE26%7D&file=EHS+EDI+Work.xlsx&action=default&mobileredirect=true
https://unioflimerick.eu.qualtrics.com/jfe/form/SV_b42FWuLZOazf7Iq


6Each EDI bulletin will include EDI resources/guides/videos/toolkits.  
If you have created a resource or if you have come across useful resources relevant to EDI in EHS,

please e-mail us! aoife.neary@ul.ie or hilary.curley@ul.ie

Click images /logos below for links! EDI Resources
This revised guidance produced by Advance HE UK,

provides an overview of the ways in which higher
education Institutions (HEIs) can prevent
intolerance and develop a culture where

relationships between diverse groups and
individuals enhance the learning experience,

protect freedom of speech and academic freedom,
tackle harassment, and contribute to an inclusive

society.

Global Accessibility Week took place in UL from
13th - 17th May with a series of accessible

technology demonstrations, lectures, training and
learning opportunities and first hand experiences. It
emphasised the importance of creating digital and

physical spaces that are inclusive and accessible to
all which is both a moral imperative but also now a
legal one. Accessibility training is available through

HR, plenty of tips from marketing and
communications and lots of resources available to

view and use on the 
 Educational Assistive Technology Centre and UL’s

Accessibility Hub. 

The Technological Universities (Atlantic, South-East,
Shannon, Munster and Midlands/Mid-West) recently
launched a new Inclusive Curriculum Toolkit. It was

developed as part of the Embedding Equality
Diversity & Inclusion in the Curriculum of the new

Technological University Sector (EDIT) Project and is
designed as a practical guide to support the

Technological University (TU) sector to implement
inclusive curriculum principles across their

universities. It was developed with funding from the
Higher Education Authority under its Gender

Equality Enhancement Fund.

https://s3.eu-west-2.amazonaws.com/assets.creode.advancehe-document-manager/documents/advance-he/Promoting%20good%20relations%20in%20higher%20education%20guidance%20-%20Section%203%20interim%20update_1698071849.pdf
https://fliphtml5.com/kicov/lkbz/SETU_EDIT_Inclusive_curriculum_toolkit/37/
https://ulcampus.sharepoint.com/:x:/r/sites/EHSEqualDiv/_layouts/15/Doc.aspx?sourcedoc=%7B6684962E-F081-415D-8E88-AF91C7F4FE26%7D&file=EHS+EDI+Work.xlsx&action=default&mobileredirect=true
https://www.ul.ie/accessibility
https://www.ul.ie/marketing-and-communications/articles
https://www.ul.ie/marketing-and-communications/articles
https://www.ul.ie/eatc
https://www.ul.ie/accessibility
https://www.ul.ie/accessibility
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International 

All EDI research-related funding opportunities are now available
to view in the EHS quarterly research bulletins compiled by Dr.

Orla Power Grant, the Faculty Research Funding Officer. The
bulletins are also available to view on the EHS research

sharepoint here.  Orla is also encouraging staff to inform her if
there are new arising EDI-related funding opportunities

available. 
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7

The former HEA Gender Equality
Enhancement Fund will be a broader Equality,

Diversity and Inclusion Enhancement fund
going forward with funding increased from

€500k - €750k per project with 18 months for
successful projects to be implemented.

Proposals will be accepted from both PMSS &
Academic staff. One lead application per

institution will continue so an internal process
will continue to identify which application will

be deemed to be the institution nominated
proposal. Closing date for applications is the

5th July. 

The IRC New Foundations funding call is now
open and it provides support for research
actions, the development of networks and

consortia, conference and workshop
development and capacity building for

interdisciplinary collaboration.
There are seven strands under which funding

can be sought including Enhancing Civil
Society, Interdisciplinary Research Networking

and Education for Global Citizenship and
Sustainable Development. 

The EHS Research Funding Officer is available
to offer further information and support. The

indicative call closing date is 20th June.

Click images /logos below for links!

https://forms.office.com/e/5LMcjhLmK8
https://research.ie/funding/new-foundations/
https://hea.ie/policy/gender/equality-diversity-and-inclusion-enhancement-fund/
https://ulcampus.sharepoint.com/sites/EHSFunding/Funding%20Bulletins/Forms/AllItems.aspx
https://ulcampus.sharepoint.com/sites/EHSFunding/Funding%20Bulletins/Forms/AllItems.aspx
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RCSI is hosting an invitational conference for Irish
Medical Schools to share knowledge and

experience in the area of race equality in medical
education on August 24th from 9 - 5 pm at RCSI,

Dublin.
The conference will include national and

international speakers and small group discussions
to network and provide opportunities to connect

and learn from each other. 
The aim is to build a community of practice and a
support network across Ireland providing a forum  
sharing of experiences and best practice can take

place. More information available here.  

Pride Month is a vibrant and inclusive celebration that honors the LGBTQ+
community, their history, achievements, and ongoing struggle for equality. This
annual event serves as a powerful reminder of the importance of acceptance,

diversity, and love. It brings together individuals, organizations, and communities
to advocate for LGBTQ+ rights and celebrate the progress made towards a more
inclusive society. UL kicked off the month with the UL Pride Parade on Tuesday

4th of June. Limerick Pride will kick off a week long festival from July 8 - July 14th.
More details available here or contact EqUL@ul.ie.

Click images /logos below for links!

https://www.instagram.com/ehsfacultyatul/
https://www.linkedin.com/company/faculty-of-eduaction-and-health-sciences-ul/
https://forms.office.com/e/5LMcjhLmK8
https://www.rcsi.com/equality-diversity-and-inclusion
https://limerickpride.ie/
https://twitter.com/ehsfacultyatul

