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 Athena Swan in EHS ... 
All six Departments and Schools in EHS currently hold a bronze Athena Swan award.
In 2022, the Faculty EDI Committee made a decision to streamline the Athena Swan
award application process to avoid ineffiencies, duplication and harness resources

effectively. The process is now consolidated at Faculty level with the ambitious target
of achieving the Athena Swan Silver Award.

Athena Swan EHS Silver Survey ... 
 As part of this application process, an EDI survey is being undertaken among all EHS

staff. This survey is a central element of our application process as it allows us to
consult and hear from you on the EDI related issues and concerns that affect you in

your work. By taking part in this survey, you are helping us to identify areas of
strength, but more importantly, areas for improvement in your School or Department.

All responses will be anoymous, confidential and used for the purposes of informing
our silver application and equality work. 

EDI Survey 
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Click images /logos below for links!

We need to hear from you about
your personal experience of

working in your Department or
School or Office, and the impact, if

any, of EDI initiatives on your
working environment, sense of

inclusiveness and belonging, and
work-life balance. Click or zoom in
on QR code to access the survey.

The Athena Swan Charter is a framework which is used
across the globe to support and transform gender equality
within higher education and research. It’s focus has recently

broadened from just gender to include the wider equality
grounds and the award is linked to institutional eligibility

for funding from Ireland’s major research agencies. 

https://www.advance-he.ac.uk/equality-charters/international-charters/athena-swan-ireland
https://unioflimerick.eu.qualtrics.com/jfe/form/SV_511WEwe3AqrvIs6
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EDI Spotlight Publication 
Click images /logos below for links!

Each EDI bulletin features a showcase of EDI work on-going in EHS in the areas of research, service and
teaching. If you work on EDI topics please complete and update us on your work here.

Authors: Martin Karaba Bäckströma , Andre Luiz Moura de Castroa , Aaron M. Eakmanb ,Moses N. Ikiuguc , Nigel
Gribbled , Eric Asabae, Anders Kottorpg , Olov Falkmerh,Mona Eklunda , Nils Erik Nessi, Stefan Baloghj, Patrick Hynes

and Torbjörn Falkme.

An interesting contribution
to the ongoing debate

about gender imbalance
in the health professions. 

Co-authored by 
Patrick Hynes, School of

Allied Health.  

“... the socially constructed perceptions of a job as ‘masculine’ can be
subject to gender re-segregation, in which remuneration and status decline
as more women enter work that has traditionally been dominated by men.

Yet, it is not as likely that wages and status will rise as rapidly if men go
into work traditionally dominated by women. Moreover, even when quotas

are introduced and strategic recruitment to facilitate a more even
distribution of men and women in professions are put into practice,

gendered stereotypes can persist”
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https://www.tandfonline.com/doi/epdf/10.1080/11038128.2023.2220912?needAccess=true
https://ulcampus.sharepoint.com/:x:/r/sites/EHSEqualDiv/_layouts/15/Doc.aspx?sourcedoc=%7B6684962E-F081-415D-8E88-AF91C7F4FE26%7D&file=EHS%20EDI%20Work.xlsx&action=default&mobileredirect=true


The School of Allied Health (SAH) Practice
Education team held their Annual Symposium for

placement partners in January of this year. The
theme of the event was Equality Diversity and
Inclusion in Practice Education. The event was

attended by over 80 delegates who support SAH
students on clinical placements. 

With a practical focus in mind, the morning speakers
discussed topics ranging from cultural inclusion to
experiences of neurodiversity from the perspective

of students and educators. 
The afternoon workshops used simulation-based

scenarios to explore EDI issues on placement,
considering issues such as gender identity and

disability supports. Any queries can be directed to
the committee chairperson Marie O’Donnell.

Marie.ODonnell@ul.ie

  EDI at Work
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The EHS EDI Forum is a
chance to raise and discuss

EDI issues in a relatively
informal setting. It is open

to all EHS Faculty
members. Topics are set

and promoted in advance
to encourage maximum

participation. 

The EHS EDI Forums have proven to be an
effective discussion and consultative forum to

date. A total of four have been held over the
past year with participation encouraged both in

person via Teams and through the online
comment tool (Padlet). This has resulted in

significant engagement from EHS staff. 

Discussion papers have been prepared following
each session and these have been used to

advocate on the issues and suggestions raised in
the Forums. Some positive developments :

The feedback from the PMSS Promotion
Pathway Forum has been fed into the UL
Job Evaluation Review Group, currently
examining the Job Evaluation Process.
The feedback from the Timetabling Forum
is being fed into the UL Timetabling
Project Steering Committee. 

mailto:Marie.ODonnell@ul.ie
https://ulcampus.sharepoint.com/sites/EHSEqualDiv/EHS%20ED%20Newsletters/Forms/AllItems.aspx?id=%2Fsites%2FEHSEqualDiv%2FEHS%20ED%20Newsletters%2FEDI%20Forum&viewid=f2473006%2D3933%2D42a2%2Db04b%2De50e89d7e4c1
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Each EDI bulletin includes EDI resources/guides/videos/toolkits/publications.  
If you have created a resource or if you have come across useful resources relevant to EDI in EHS, please

e-mail us at ADEDI.ehs@ul.ie or hilary.curley@ul.ie

Click images /logos below for links! EDI Resources

As part of the Athena Swan 10th year
celebrations in Ireland, held in the University
of Limerick on January 30th this year, a series

of Case Studies were produced showcasing
good practice in gender equality initiatives

across higher education institutions in
Ireland, including the University of Limerick. 

A paper recently published exploring the
challenges related to the teaching of gender
equality in Irish secondary schools. Dr.Sarah
Arnold & Izzy Fox from Maynooth University

note the challenges include: insufficient
gender equality training for teachers;
tendencies towards conservative and

religious ethos schools; lack of space in
which to address gender topics in the

curriculum and, especially, growing
resistance to gender equality and gender

mainstreaming from a variety of
stakeholders including schools, teachers,

parents and students.

This good practice guide, published in March
2025, provides how-to level information on

staffing, policy writing, responding to
disclosures, developing comprehensive

prevention and response education
programmes, conducting trauma-informed

investigations, adjudication and sanctioning
processes and offering sanctioning

guidelines for sexual violence.  

https://www.advance-he.ac.uk/knowledge-hub/athena-swan-ireland-case-studies
https://www-tandfonline-com.glucksman.idm.oclc.org/doi/pdf/10.1080/09540253.2025.2462051?needAccess=true
https://www.emerald.com/insight/publication/doi/10.1108/9781838671389
https://ulcampus.sharepoint.com/:x:/r/sites/EHSEqualDiv/_layouts/15/Doc.aspx?sourcedoc=%7B6684962E-F081-415D-8E88-AF91C7F4FE26%7D&file=EHS+EDI+Work.xlsx&action=default&mobileredirect=true
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Click images /logos below for links!

The launch of the RespectfUL Campus
Campaign took place on March 5th. The

‘Safe Spaces, Strong Voices’ message
promotes inclusivity, and strives to

prevent discrimination, bullying and
sexual violence and harassment. It

ensures access to essential support
services for all members of the UL

Community - students, employees, and
other service users. 

The campaign is a joint initiative between
HR and the HREDI office with a special
landing page now on the UL website. It
signposts relevant policies, training and

supports that are available. 
Support services are available to assist

those affected, ensuring they feel heard,
valued, and empowered. 

Dignity and Respect Policy &
Procedures for Students and

Employees
Domestic Violence and Abuse Policy

Sexual Violence and Harassment (SVH
Policy for Students and Staff 

Speakers at the launch of the RespectfUL campaign. 
Photo Credit: Alan Pace 

https://forms.office.com/e/5LMcjhLmK8
https://www.ul.ie/respectful-ul
https://www.ul.ie/respectful-ul
https://www.ul.ie/respectful-ul
https://www.ul.ie/equality-diversity-inclusion/sexual-health-wellbeing/support
https://www.ul.ie/respectful-ul/policies-and-support-services
https://www.ul.ie/respectful-ul/policies-and-support-services
https://www.ul.ie/respectful-ul/policies-and-support-services
https://www.ul.ie/respectful-ul/policies-and-support-services
https://www.ul.ie/respectful-ul/policies-and-support-services
https://www.ul.ie/respectful-ul/policies-and-support-services
https://www.ul.ie/respectful-ul/policies-and-support-services
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Click images /logos below for links!

Some personnel updates on our EDI
Committee and Team ...  

Dr. Petra Elftorp, School of Education
has been appointed Assistant Dean of
EDI in the Faculty. 
Dr. Sandra O’Brien has taken on the
Chair of the Department of
Psychology EDI Committee.
Brigette Moody, PESS, has stepped
down from the EDI Committee. 

We thank all our departing colleagues for
their work, committment and energy to

the EDI cause and wish them well on their
next chapter. We thank our new members
for taking up the mantle and look forward

to working with them! 

Funding is available from the EHS Faculty to support the hosting of EDI related
events throughout the year. This is a rolling call for the EHS EDI Fund. Click on

image to apply.
 

Call For Papers ... 
Advance HE’s Ireland 2025 Symposium entitled ‘From

Vision to Strategy: Academic Leadership for
Transformational Learning and Teaching’ is taking place at

Maynooth University on 28th May, 2025.
 This symposium will focus on the vital role of academic

leaders in shaping an excellent higher education system—
one that meets the needs of students, employers, and

society. 
Contributions to this discussion are sought through oral

presentations, reflective accounts, and workshops.
Submission deadline is the 24th March and further details

on calls can be found here. 

 The EHS Research Committee has
launched the 2025 EHS Seed Fund for

Emerging and Early Career Researchers.
Funding of between €500 and €7,500 is
available to support applications across
the four EHS research priority areas (a)

Optimising Health (b) Physical Activity and
Human Performance (c) Professional

Practice and Education (d) Social Inclusion.
Further information on application

requirements is available here  and closing
date is 12th May. 

https://www.instagram.com/ehsfacultyatul/
https://www.linkedin.com/company/faculty-of-eduaction-and-health-sciences-ul/
https://forms.office.com/e/5LMcjhLmK8
https://twitter.com/ehsfacultyatul
https://forms.office.com/Pages/ResponsePage.aspx?id=JLmEALQ6FkGSUZk59pXlTJ_cdU_C_htIkQXHkAp396ZUNDZRQlFHVFhNR0M4QktTMlZUU0tRRFIxVy4u
https://advance-he.ac.uk/programmes-events/events/Ireland-symposium-2025#Overview
https://advance-he.ac.uk/programmes-events/events/Ireland-symposium-2025#Overview
https://www.ul.ie/ehs/news/ehs-emerging-and-early-career-researchers-seed-funding-call-2025

