UNIVERSITY OF

Designing INclusion LIMERICK

Developing UDL OLLSCOIL LUIMNIGH
Professional Learning
Communities to =
R 9o
Enhance Cross- mw s
INCLLSIHN BY ”‘ ( l | }l]i

Campus Inclusion.

Dr. Sean Bracken, PFHEA
@bracknowledge

” University

. of Worcester

@UDL_UL #UDL_UL



Aims

|dentify Apply core concepts Extend (and
the rationale and of Universal Design specialise?) the
values underpinning (UDL) along with network of
development of a insights from Joint colleagues engaged
vibrant UDL Practice with inclusive
Professional Development and learning, teaching
Learning Communities of and assessment to
Community; Practice to guide strengthen a
development of a research base for
sustainable praxis.
research, learning
and praxis

Community;



e

frameworks a
background




Conceptual framework:
Universal Design
Framework: Universal Design

“Universal design is the
design of products and
environments to be usable by
all people, to the greatest
extent possible, without the
need for adaptation or
specialized design.”

Ron Mace, The Center for
Universal Design, NC State
University




Being guided by the UDL Guidelines

Provide multiple means of

Engagement

Provide multiple means of

Representation

Provide multiple means of

Action & Expression

Affective Networks
The “WHY" of Learning

Recognition Networks
The “"WHAT" of Learning

- / Strategic Networks

; BRS
&) The "HOW" of Learning )

Expert learners who are...

Purposeful & Motivated Resourceful & Knowledgable Strategic & Goal-Directed

Goal




Brief insignt into Joint
Practice Development

* Involves interaction and mutual
development related to practice

* Recognises that each partner in
the interaction has something to
offer and, as such, is based on the

assumption of mutually beneficial
learning

* is research-informed, often
involving collaborative enquiry

Jacquie McDonald - Aileen Cater-Steel
Editors

Communities
of Practice

Facilitating Social Learning in Higher
Education




Learning from professional praxis locally and globally

GRP_Inclusion by Design

General

B Academic Integrity and the BAME experi...

Information technologies and UDL or UD

Elaine Swift 02/03 1149
Great resource from AHEAD in Ireland htt »

1 Work in Education - AHEAD

Sean Bracken Monds,

INCLUDE Developments - Student Voice Conference and Seminar Series

PLEASE FOLLOW & LIKE US )

INCLUDE: The International Collaboratory for Leadership in Universally Designed Education

FIND US

A

HINCLUDECOLLABORATORY
@INCLUDE2020

UPCOMING EVENT....

STUDENT VOICE CONFERENCE LEAD AFFILIATE

8 April 2021

"‘\ University
Student Agency and Wellness in the Remote Environment of Worcester
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https://include.wp.worc.ac.uk/
https://www.worcester.ac.uk/about/academic-schools/school-of-education/education-research/inclusion-by-design-research-group.aspx
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Why and Who?



Home

Inclusion at the University of
Worcester

Core inclusion toolkit documents
A1 Design Inclusively

A2 Teach Inclusively

A3 Assess Inclusively

A4 Develop Inclusive Learning
Environments

Contacts and useful links

We value the diversity of our
students and staff, and
actively promote an inclusive
learning environment by
fostering positive
relationships across the
institution, celebrating
diversity and challenging
discrimination.

Inclusion Toolkit

The Inclusion Toolkit has been designed as a set of resources to support embedding inclusion across all aspects of learning and
teaching at the University of Worcester. It is intended to provide guidance and supporting information for staff.

By adopting an inclusive approach to all aspects of the student experience at the University, we aim to inspire all our students to work
hard and achieve their full potential.



https://www2.worc.ac.uk/inclusiontoolkit/
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UK law on web
accessibility

Practical resources and advice to help you
understand and implement the new
legislation.

On 23 September 2018 new regulations on the accessibility of websites and mobile applications of
public sector bodies came into force in the UK. =7
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Action-Oriented Values aINCLUDE2020

PLEASE FOLLOW & LIKE US :)

» |nwite participation for all pecple in creating and influencing the development of their communities of practice.
» Develop systems that support inclusion for a great variety of people and groups.
v Collaborate broadly
s Actively promote social justice
FIND US
Address
wick Grove
» Design structures that are as inclusive as possible without compromising the purpose of the design.

INCLUDE and our action-oriented values



https://include.wp.worc.ac.uk/action-oriented-values/




INCLUDE

The Steering Group

The Steering Group for INCLUDE is comprised of 6 individuals from around the world who represent various professiona

I Collaboratory for XN connecrv
I
|

organizations, backgrounds, ideas and ranges of experience relating to inclusive education, inclusive design, and Universal Design for
Learning. The steering committee works together to frame the goals, direction, and structure of INCLUDE and its work.

Developing effective systems and processes




A Community of Praxis / Callaboratory



IBD Impact focus: Contributing
to knowledge and innovation — identifying
specialist (or intersecting) areas

Sample IBD seminars 2021:

— Debra Price, Madalene George, Eliot Green and Helen Bailey: Liberatory Reading
SAP project; exploring the consideration of identity, representation, and inclusion
in resource list design

— Professor Richard Woolley and Sharon Lesley Smith: The SCALE Project, Methods
and Findings.

Publications

Kennett, A and Bracken, S (2021) RAISE Conference Poster. Realising students inclusive voice
potential within a blended learning space during Covid-19, Learning from an online international
conference. Online Conference theme: Enabling Partnership to Flourish during Challenging Times,
Thursday 9 September.

Pittaway, S, and Malomo, M. (2021). “So, You Want Me to Read for My Degree?”: A Universal Design
for Learning Approach to Reading. Insights 34 (1): 19. DOI: http://doi.org/10.1629/uksg.549

Extensive insight into this project: [SlafeSFL=oIdla 1A o] (oR-[N V| IR IOPISKY/

Dart, G., Bracken, S., and Pinheiro de Olivera, J. (2021) Assessment insights from the mariins:

arnering the views of disabled learners through Lesson Study In, Baughan, P. (Ed) ;
S - ccHe


https://eprints.worc.ac.uk/10253/
https://www.advance-he.ac.uk/knowledge-hub/assessment-and-feedback-post-pandemic-era-time-learning-and-inclusion




How does learning and
insight inform our
curriculum, learning and
assessment design? How
might it inform wider
campus experiences?
Can the community
impact UL policy?

III How will you log success
and why is this important?

One Department
2 Leading teaching, 1 Team
teaching, 2 additional
awards. Fellowship
progrmmes?
Impact in terms of
embedding into discipline
teaching such as PG Cert in
Learning and Teaching in
Higher Education.




UDHE Framework for sequencing change

\

Vision:
Inclusive campus

Values:
Diversity
Equity
Inclusion

Compliance

-

J

N\

Framework: Inputs:

UDHE Stakeholder roles

(scope, Funding
definition, Policies
principles, Guidelines
guidelines, Procedures
practices, Training
processes)

Support

\

(

/\

Outputs &
Outcomes:

Measures
Benchmarks
Data
Analysis
Reports

\

-

J

\.

Impacts:
Diversity
Equity
Inclusion

Compliance

~N

Burgstahler, 2019

UNIVERSITY of WASHINGTON
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Revise inputs



Questions and discussion




Additional resources and references

AHEAD (ND) Universal Design for Learning,
N SN CEICRISYANeIR Accessed 25th August, 2019.

Akella, D. (2017). PALAR: The action research model in higher education

and CommunitiesReview of “Professional learning in higher education and
communities: Towards a new vision for action research” by ortrun zuber-
skerritt, margaret fletcher and judith kearney new york palgrave 2015 277 pp.
ISBN 978-1- 349 49809-3. The Learning Organization, 24(5), 381-

Arthur, L. (2016). Communities of practice in higher education: Professional
learning in an academic career. The International Journal for Academic
Development, 21(3), 230-241. : i.org/10. 1360144X.2015.1127813

Bracken, S., and Novak, K. Eds (2019) Transforming Higher Education through
Universal Design for Learning: An International Perspective, Oxon: Routledge.

Burgstalher, S (2019) Presentation on Accessible Technologies, CSUN Conference.
CAST website. (ND) Available from Accessed 12t Sept 2018.



https://www.ahead.ie/udl
https://doi.org/10.1108/TLO-04-2017-0039
https://doi.org/10.1080/1360144X.2015.1127813
http://www.cast.org/

Hilliard, A. T. (2012). Practices and value of A professional learning community in
higher education. Contemporary Issues in Education Research (Littleton, Colo.), 5(2),

Lewis, C. (2015). What is improvement science? Do we need it in
education?. Educational researcher, 44(1), 54-61.

Margalef, L., & Pareja Roblin, N. (2016). Unpacking the roles of the facilitator in
higher education professional learning communities. Educational Research and
Evaluation, 22(3-4), 155-17 2s1ade¥ i.org/10. 13803611.2016.1247722Link

Meyer, A., Rose, D. and Gordon, D. (2014) Universal design for learning; Theory and
practice. Wakefield, Ma; CAST.

University of Limerick, (2021) Universal Design for Learning Website
https://www.ul.ie/ctl/staff/universal-design-learning



https://doi.org/10.19030/cier.v5i2.6922
http://worc.summon.serialssolutions.com/2.0.0/link/0/eLvHCXMwfV1LS8NAEB5qevEiPrFaZY9e0iab3SR7klosFRRTKOotbPYhgqS1D8V_726y0erBc2Ah32QeX3ZmPoAI9wL_T0yIEs0lIyKIUq0F5ZgoxbWKglQmrKCyavqNJ3fx41OctWDSjMY4czdRsgrdcibsX_N-SAw7sQmcXs7ffKsjZe9bG1EN7sQWpPFpw8O2oI3t2KUH7atsPJw00TpOWKVyYLh84NsrQ7f-h5mPv2-8a9F7py-4FzOMf2eujcBNXDYa7cKOKyPRoLb7HrRUuW8VmF23xgHcZm78aYkGpUQP_HWt0L1GA5RtLONAbr3qM3KDIqtPdFOiuvkDfR93CNPR9XQ49p1ygi9YQP2CWC3PoEo2ARZJxCSnOtC6KEyFQYQ078xiwjQpiGKcCSGsMhUNhTCEIeHREXjlrFTHgJiSOpFJquwiG2nIoJBhqpipK3WIsaIduGhAyef1fozc8gqLX27xyy1-ucWvA90GtNw5yjL_MeLJ_49PYdvUKrhu_-qCt1qs1Rl4H7OFOHc2_QJUebQ4
https://doi.org/10.1108/TLO-04-2017-0039
http://worc.summon.serialssolutions.com/2.0.0/link/0/eLvHCXMwlV1Lb9NAEF6qVEJcgPJQobSaK1Kd-LH27vaWVK2K6CMlESAu1tq7horihDQV6q2_gTP8uf4SZnbtKIo4gGTJ1sqyZ-zx7Mz6m28YS-JuGKz4hERU2ihehomsqjLVMbdWVzYJpRGqSI0D_WbnJ9mHj9lwjZ22pTEOZelXZ5zbvqivKGftEY4bnfKCf4Ca2YyPz2iZPya_SyWnPVrA7n2Zf7t0Hjql1Gx8Ml74aZraHRNfpoKMC97-xPzLpZYmraXZ5_AR-9kK6qDXXT3Flzfp_pjMyqYUzEOyvxO544LhkbBuaIW4raiHI42CeNSoiEeopM-vG8j-qnQ4RKrijpR9zB42sSz0vfFtsDVbP2H3Wyj903u7w_5x_90eoClC39VPQAv0A-rBdgkXNXigCSyAJqBrA03ZCpG9-p8XMKng7vbXcIlIBBpq2M__chUUwuGDr0AD-nV470rqASP2Vcnubn_D4AbOZvPZdQ2frgs7C0Zfib9yPt-Fti8wtPbubuRLW-AtCWRv3A2ICgva9k6ADzGFWAiYTrvwZjQ4BZ9WJ5ya70kChjxjo8OD8f5R0HSnCBzMLKpSbaMoK3SZmFBh2mcwlCuKGLMVHFRcGFOE1srSqhKDbsltyaXmZaHTSoXJc9apJ7XdZKCsqYQR0hJXkMF8uzSRtApD9yqKY5u-YK9b48unnoIkd6lbKHM0hTzkOZkCsbyql_9x7hZ74E1I4Fz8inXwsdpt1iHj3WHrg-HR_vmO-2L-ANsjI2Q
https://doi.org/10.1080/13803611.2016.1247722
http://worc.summon.serialssolutions.com/2.0.0/link/0/eLvHCXMwpV1NS8QwEA2yXrz4La6uS_5A6yZpm-a4yC5eBBUXRYTS5kO9tKurV3-7M2kqu6J4EHpJYUKbTF5mwpsXQgSPR9E3TBDSlUYleiRy53Ra8sTa0lkxyo1UVWo86Te7ushu77LLUNQfSJaYUbtWNsIjNy71slp0_LhTJnJAYYa5Hsti2K4gXkRMxpoi8O-b6e0XMkOs76uNwCJCk66i57deVvaqFSXTVeQWYTuabpGPrqjHc7Hjcg6z2cRgo0NtWMvRfkG1xy_JR3BG8Ep4fvhfeAt_jIhdLdosO7ACf_zibbIZAlk6bj1vh6zZehfvgA58kT3yMKshH8eTeApBJkUa44I2zjdcqVt18OaVPtf0yZNNqO2M6XxJMISGiy0eqW6LWVACdp_MppObs_Mo3OUQaS5VGlkACym1417mKa0yxWVmKsudqJTLpDZGSaNT4RKZWKnAPYyRFefKGQFRjjggvbqp7SGhyhonjcwtausYyE-1YblVEOo6xrlN-yTuZq2Yt5IdBQtKqN2gFThoRRi0PlHLc1u8-bMS115sUog_bAedIxRh9S8KjDpZlueCHf2j62OygU2kKrB8QHpvr-_2hPTQl4ZkfTy5v54NvX9_Atz1-xY

